March 2021
WinVisible JOB APPLICATION

Campaign Co-ordinator – Disabled Mothers’ Rights
Dear applicant,
Thank you for your interest in this job. This application pack includes:
· Job description and person specification

· Application form

· Monitoring form – you don’t have to fill this in, but it’s helpful if you can.  Otherwise leave blank.

· WinVisible’s Equal Opportunities policy statement 
· More info about WinVisible, or you can visit our blog www.winvisible.org
Please note
To be shortlisted, you need to show that you meet the person specification.  
For example, it is not enough to say “I am committed to equal opportunities”.  Instead, please explain what it means to you in your prospective role as co-ordinator of the Disabled Mothers’ Rights campaign, ways you have tackled discrimination in the past, and campaigns you have been involved in. We are looking for someone experienced in this field, so please give a full answer.
Please email your completed application to win@winvisible.org 
Subject line: Job application.
Closing date for applications: we must receive your email with completed Word document attached, before or by 11.55pm on Friday 16 April 2021.  
Interview day for shortlisted applicants: Wednesday 28 April 2021 on Zoom.
If you have any queries about the job or the form please email us. 

We look forward to receiving your application.

WinVisible 
	


WinVisible Job Description 

Post: Campaign Co-ordinator 
Project name: Disabled Mothers’ Rights
Salary: £31,200 per year

Contract: 3-year fixed term contract, start 4 May 2021 or as soon as possible after. 

Hours: 35 hours a week.  Flexible and remote working supported and negotiable.  Job share option.  
Grade: NJC Scale 29
Holidays: 25 days plus Bank Holidays.

Added conditions: May be required to attend evening and weekend events outside of usual hours, with due notice.  Time off in lieu.
The Campaign Co-ordinator will be based in WinVisible’s office at the Crossroads Women’s Centre, 25 Wolsey Mews, London NW5 2DX, a multi-racial and wheelchair accessible centre.  Remote working (where required) is supported and negotiable. 

Job purpose  

The Disabled Mothers’ Rights campaign is a three-year campaign championing the rights of disabled mothers to found a family and to have appropriate support to look after their children, free of discrimination and unwarranted separation from children.  The campaign targets three areas of which the post-holder is expected to have knowledge and some lived experience:

· Implementation of Care Act duties of Councils to support “caring responsibilities for a child” (and as modified by the Coronavirus Act for the time being) 
· Ways to accommodate disabled people’s needs by making “reasonable adjustments” under the Equality Act
· Child protection proceedings and the family courts – changing practice and policy, the culture of discrimination against disabled mothers and the disregard for disabled mothers’ rights.
Project funded by the Trust for London: Strengthening Voices, Realising Rights.

Main duties and responsibilities 

Be the lead staff member progressing the campaign.  Work with colleagues in WinVisible to set up a volunteer project team to launch and run the project. Volunteers initially drawn from WinVisible’s current volunteers and network including affected mothers. Duties will include:

· Co-ordinating weekly team meetings to plan project activities and allocate tasks. 

· Monitor work plan and keep clear records of work done, and ensure these are accessible to other team members.  

· Draft and produce clear user-friendly campaign and rights materials in various formats about the project and its aims, including for social media, seeking input from other team members. Arrange to put into Easy Read. 

· Co-ordinate outreach to disability, Deaf, other relevant organisations, and the local community to let disabled mothers know about our campaign, including through social media; invite mothers to testify; publicise via anonymised testimonies on our blog.

· Incorporate new volunteers into the campaign.

· General awareness raising among the public, professional bodies, voluntary sector and self-help organisations about the problems disabled mothers face.

· Research and compile a plan of Parliamentary, local authority and professional bodies to lobby.

· In consultation with other WinVisible workers, organise public events throughout the project, starting with the launch of the Campaign, then the Charter of Rights.   
· Timetable and organise the gathering of feedback.

· Gather individual experiences and factual information/statistics to create an evidence base to highlight the multiple discrimination which disabled mothers face in dealings with Social Services and the family courts.  

· Follow up offers of involvement/support with the project from allied people and organisations with relevant experience (lawyers, social workers, psychotherapists, women’s groups, BAME groups, etc.) 

· Gather and compile information from London boroughs on their Care Act policy and other provision for disabled mothers, and resources spent on keeping disabled mother families together.  Use FOI requests if needed to obtain information.

· Circulate news from the project to keep participants and interested parties informed of developments and how they can contribute.

· Based on evidence, lead on drafting a Charter of Rights for disabled mothers related to UK laws, standards of professional conduct of social workers, etc., and the UN Convention on the Rights of Persons with Disabilities Article 23. 

· Co-ordinate endorsements for the Charter from disability and other voluntary sector organisations of all kinds, professional bodies, prominent individuals.
· Lobby MPs and other relevant bodies about the issues, arranging meetings and delegations as needed.
· Arrange meetings/delegations to Council and Family Court representatives.
· At all times be mindful of data protection, confidentiality and safeguarding. 
· Assist with preparing reports including for funders.

Safeguarding and child protection
Due regard for safeguarding and promoting the welfare of children, young people and other vulnerable people (women), and follow the agreed protection procedures in WinVisible’s Safeguarding Policy.

Reports to:

· An appointed staff liaison member of the Management Committee, as needed.

· Quarterly Management Committee meetings.

Supervises:
Volunteers and sessional staff related to the project. 

Contacts:
· At the Centre: Other WinVisible staff and Management Committee members, service users; other groups and their staff, volunteers, service users;
· Outside Centre: other voluntary organisations, community groups, statutory agencies, Council representatives, professionals in a range of fields (social work, legal, health, psychiatric), policy-makers.

Financial Responsibilities:  
· Ensuring volunteers are reimbursed their expenses from petty cash and transactions are recorded in line with financial controls. 

Ways of working expected of the postholder:
· Being committed to and contributing to the achievement of WinVisible’s aims and objectives.

· Contributing to a considerate, safe and active environment.

· Operating at all times within our anti-racist Equal Opportunities framework and self-help principles.
PERSON SPECIFICATION
In addition, the following experience, skills and commitment are essential or desirable.
	ESSENTIAL

	Experience and commitment to the Disabled Mothers’ Rights campaign

	Appropriate lived disability experience, empathy and appreciation of the diverse situations of disabled mothers and a strong commitment to ending discrimination of all kinds.  

Experience of access and communication issues across different impairments, and how to resolve these.
Commitment to disabled mothers’ rights and the principles of self-help, peer support, to promoting independent living and acknowledging disabled women as mothers and family carers doing unwaged work.

Experience of dealing with statutory agencies.
Experience of effective rights campaigning, lobbying and policy work.

Experience of compiling, summarising and presenting information, putting issues across clearly in materials for attractive and effective communication. 

Experience of networking and building relationships with diverse people from a range of ethnic and social backgrounds, and dealing with MPs and professionals.

Competence in drafting appropriate written materials (letters, reports etc), and producing documents; familiarity with using social media.

Experience leading a team, including supporting volunteers from different backgrounds and with different skill levels.



	Knowledge
	Knowledge of the legal framework of the three areas of the campaign.



	Skills & Ability


	Ability to prioritise and meet deadlines.

Ability to empathise and be supportive to disabled women who are distressed, angry or upset, and to maintain good judgement under pressure.

Computer and admin skills.

	DESIRABLE

	
	Knowledge of the relevant parts of the Children Act 1989 is desirable.




WinVisible Equal Opportunities policy statement
An obligation to equal opportunities, anti-discrimination and anti-racism is built into the constitution of WinVisible. Our objectives include:
To make visible the views and experiences of women from diverse backgrounds and with visible and invisible disabilities from whatever cause;
To promote discussion and exchange of views and experiences among women with disabilities, including women of colour, immigrant, refugee and asylum-seeking women, in order to build confidence and assertiveness, thereby enabling us to counteract discrimination of all kinds which is faced by women with disabilities depending on ethnicity and culture, nationality, age, sexual preference, etc., as well as the nature of our disabilities (that is, visually impaired, wheelchair-user, and so on);

WinVisible has always recognized that throughout society, groups and individuals face discriminatory treatment both directly and indirectly on the basis of gender, race, national or ethnic origin, class, accent, occupation, social status, age, disability, sexual preference: being lesbian, bisexual, gay, queer, +, being transgender, religion, immigration status, being unwaged or low-waged, having children, being single or childless, homeless, criminal convictions, appearance, and in other ways. 

WinVisible aims to protect women, children and men against such discrimination in everything we do including in our provision of services, management, employment and recruitment practices, supervision of and the rights and responsibilities of volunteers, training, dealings with statutory and voluntary agencies, publicity materials, and access to information. 

To this end, WinVisible works to ensure the following:

1)  All procedures in advertising, interviewing and recruiting employees and volunteer workers shall ensure that anti-discrimination practice is followed, subject to genuine occupational requirements.

2)  Every effort shall be made to ensure that our premises and facilities are fully accessible to wheelchair users and other disabled people.  
3) We will always consider the need for translation, sign language interpreting, the format of information materials and how information is made available, to make sure information is accessible to those who need it.
4)  Members and users of WinVisible’s services shall not in any way discriminate against any person or group of people on whatever ground, and their membership or use of services can be terminated and they shall be excluded from premises in cases where their discriminating practices are persistent.

5)  Employees and volunteers shall not in any way discriminate against any person or group of people.  Employees and volunteers are subject to dismissal in cases where infringement of this policy is persistent.

6)  The Management Committee shall regularly assess how well this equal opportunities policy is being implemented by evaluating the take-up of services, the involvement of women from different sectors, and the accessibility of its work to all sections of the community. 

Agreed by the Management Committee on 17 December 2015
Last reviewed 18 February 2021
WinVisible – JOB APPLICATION FORM
POST:  Campaign Co-ordinator – Disabled Mothers’ Rights
LAST NAME:





FIRST AND MIDDLE NAMES: 
ADDRESS: 
Mobile Phone or landline:
 
Email Address:  

Qualifications & Educational Attainments

1.  Please provide details of any relevant educational attainments including short courses, etc., with dates. We recognise that many disabled people have lost out on education or have experienced access barriers.
You may type on the blank space if there is any issue with filling in the tables below.  

You may send a CV instead of completing Questions 1 and 2.
You must answer Question 3. 
	Establishment

	Subject
	Year(s)
	Result
(if relevant)

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	


2.  Please provide details of your employment and/or voluntary work history over the past ten years.

	Date
	Name of Employer
	Position/Job Title
	Responsibilities

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	


3. Using your experience gained from employment, voluntary work or your personal situation, please say how you meet the person specification.  
Word limit 1,000 words. 
4.  Please provide the names of two people who know you well and can comment on your suitability for the job. One of these would usually be your current or most recent employer or supervisor, including from volunteering. 
You may type on the blank space if there is any issue with filling in the tables below.  

	Referee 1
	Referee 2

	Relationship to referee

(e.g. current/previous employer; volunteer supervisor)

	Relationship to referee

(e.g. current/previous employer)



	Name: 

	Name: 


	Address:


	Address:



	Email Address:

	Email Address:


	Contact Tel. No.:

	Contact Tel. No.:



Please sign the declaration:
I declare that the information given on this form is correct to the best of my knowledge, and understand that any deception may lead to dismissal.

Signed (insert signature): 





Date: 

Type your name:
Equal Opportunities Monitoring – optional 
In line with our equal opportunities policy, we monitor applications for diversity of applicants. If you wish, please answer the following questions.  Otherwise leave blank. 
Where there is a tick box, please type X after the option you choose.

This page will be taken off prior to short-listing.

Where did you find out about this position?

Charity Job    Other (please specify) 
  WinVisible blog   VAC newsletter 
Age Band:

18-24     
  Prefer not to say     65+     55-64    45-54    35-44    25-34 
How would you define your background and ethnicity?
	How would you define your gender identity?



How would you define your sexual orientation?
Would you describe yourself as disabled?         Yes/No
Any other comments you would like to add?

Do you have childcare/caring responsibilities?  Yes/No 
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Enabling women with disabilities of all backgrounds, ages and situations to have a voice -- since 1984
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Photos of diverse disabled women: active for disabled mothers’ rights; in support of the NHS staff strike; volunteers meeting at the Crossroads Women’s Centre.
About WinVisible
We’re a grassroots multi-racial organisation based on collective self-help and peer support.  We provide rights information, advocacy, Zoom workshops and campaigning.  We bring together disabled women who are UK-born and immigrant, refugee and asylum-seekers; mums and family carers; older and younger; lbtq+ and more.  
We’re based at the Crossroads Women’s Centre in Kentish Town, London, and work closely with the other groups based there.  Visit our blog for more about our disability rights information, events and campaigns.  
We’ve campaigned against COVID measures taking away our rights to medical attention, family life, food supply, benefits and services.  We’re among groups who won the restoration of Care Act rights suspended by the Coronavirus Act, and campaigners against care charges.  We want money and resources to enable independent living, and a living wage and Care Income for all who do care work for people and planet, ourselves and others, mothers and family carers.  
What we have achieved together:
Every year we help thousands of disabled women denied benefits, concessions, homecare, housing, employee support, access, to secure their entitlements. 
Showing that coping with disability is hard work. Disabled women, the majority of disabled people, care for ourselves and others and contribute to society whether or not we do waged work too. 

Ran a Refugee Project for disabled women 2005-2008. 

Steered Greater London Authority research on disabled refugees to focus on disabled women’s experiences, also as asylum seekers and with invisible disabilities (2008). 
Brought a legal challenge with Transport for All, enabling disabled asylum seekers to get their Freedom Pass reinstated by Lambeth Social Services (2008). 

Highlighted disabled women’s added vulnerability to violence and abuse. We addressed a large responsive crowd at the SlutWalk London rally in Trafalgar Square (2011). 
Supported a homeless disabled woman “GS” bring a landmark human rights case upholding councils’ duty to support migrant disabled people (2016). 

Helped a housebound woman to win £10,500 Personal Independence Payments after she was cut off disability benefit for “failure to attend” a home visit, and another woman cut off while suffering cancer to win over £11,500 backdated benefits (2020-21).
Email: win@winvisible.org  Blog: www.winvisible.org
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